
 

 

Written submission from the Scottish Public Pensions Agency 
 

To provide the Committee with an update from the first meeting of the Scheme 
Advisory Board. In particular the membership of the Board and its agreed work plan. 
 
The Scottish Local Government Pensions Scheme Advisory Board is responsible for 
advising Scottish Ministers on the desirability of changes to the design of the scheme 
and the implication of other policy issues. Also the Board is responsible for the 
provision of advice to the Scheme managers or the Scheme’s pension boards in 
relation to the effective and efficient administration and management of the scheme. 
 
Membership of the board consist of 7 Member representatives and 7 Employer 
representatives. There will also be other attendees (but not members), Scottish 
Government officials and employer and member officials as required. 
 
Scottish Local Government Pension Scheme Advisory Board Membership: 
 
Chair:                         Councillor Stewart Cree     
Vice-Chair:                 Harry Frew 
  
Joint-secretariat: Jane O'Donnell representing employers and Dave Watson 
representing members. The rest of the board is comprised of the following, 
representing members of the scheme; 
 
(Harry Frew – Vice Chair) 
Alex McLuckie 
William McGonigle 
Stephen Smellie 
Brian Gallagher 
Andy MacFarlane 
(Dave Watson - Joint-secretariat) 
 
Representing employers; 
 
(Councillor Stewart Cree – current chair)   
Councillor John Mitchell 
Councillor Ian McAlpine 
Councillor Alasdair Rankin     
Councillor Jim Goodfellow 
Brian Strathie 
Rebecca Wilson  
 
The Scheme Advisory Board held its first meeting on 30 April 2015. Cllr Stewart 
Cree was elected as Chair and Harry Frew as Vice-Chair. The Board addressed the 
issue of training for the new members and the main focus of the inaugural meeting 
was consideration of a draft work plan for the Scheme Advisory Board. The first 
tasks were identified and a draft plan was agreed.  This draft was shared with 
Scottish Ministers for their approval. 
 



 

 

The second meeting was held on 27th August. The Scheme Advisory Board 
considered their Work Plan as agreed by Mr Swinney. They heard representations 
from Community Admission Bodies, Preliminary results of the cost-cap calculations/ 
methodology from the Government Actuary Department. They discussed funding 
Issues in the Scheme and a discussed the planned review of the Regulations and 
the communications policy.  
 
 
The draft plan has been attached as an annex to this document. 
 
The minutes of meetings will be published on the SPPA website at 
http://www.sppa.gov.uk/ on the LGPS page under ‘Pension Scheme Governance’ 
and the secretariat will provide a short bulletin after each meeting. 
 

http://www.sppa.gov.uk/


ANNEX A 

Work-plan for the Scottish Local Government Pension Scheme Advisory Board – Draft July 2015 

 
 

No Title Description Output Required Anticipated Timescale 

1 Funding Levy mechanism 
 

To agree a mechanism to allow 
the Scheme Advisory Board to 
fund the development work 
required to carry out its role. 

That an agreed levy approach is 
agreed to support the work of 
the Board. 

Suggestion by advisers and 
Joint Secretaries to be 
considered by Board at 
meeting in August 2015. 

2 Collection and 
Consistency of Fund Data 

To scope out a body of work 
which will consider the collection 
of data across Scottish Local 
Government Pension funds. 

A benchmarking exercise 
providing information on data 
collected by individual funds. 

To begin following the summer 
recess 2015.  The intention is 
to include a summary of this 
information in the Annual 
Report published in April 2016. 

3 Structure Review Following from the data collection 
exercise, to complete a review of 
the structure of the Scottish 
LGPS. 

A report from the Scheme 
Advisory Board outlining the 
results of the review exercise. 

Dependant on the data 
exercise noted above (2).  
Consideration by the Board 
likely to take place in 2016. 

4 Transparency of 
Investments 

To consider how to improve 
transparency across the Funds in 
relation to investment decisions. 

Guidance on transparency 
around investment costs and to 
ensure that this reflects best 
practice. 

To take place as part of 
exercise under Item 2 and 
therefore as above. 

5 Fiduciary Duty To review the main fiduciary 
duties as they apply at all levels of 
the Scottish LGPS and consider 
appropriate guidance. 

To provide guidance if required 
across the Scheme on fiduciary 
duty, taking account of recent 
evidence and opinion, including 
the recent Law Commission 
report.  

Board to consider an early 
report on potential action 
required at August 2015 
meeting. 

6 Funding Issues for the 
Local Government 
Pension Scheme 

To consider the issue of funding 
within the Scheme and how this 
impacts nationally and at fund 
level. 

This item will cover all funding 
issues for the LGPS in Scotland 
including consideration of the 
impact of cessation charges on 
employers within a wider 
financial environment.   

Early considerations at Board 
meeting in August 2015 with 
the cessation charges 
assigned a priority status. 

7 50:50 option review To scrutinise the impact of the 
50:50 option within the Scheme. 

To allow for a meaningful 
consideration of the impact of 

Board will consider workforce 
response to 50/50 option in 
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the 50:50 offer within the 
Scheme. 

early 2016 when data is 
available. 

No Title Description Output Required Anticipated Timescale 

8 Valuation Outcomes and 
Impact on Cost Cap 
 

A triennial agenda item whereby 
GAD report will inform the 
Scheme Advisory Board on the 
outputs of the most recent 
valuation exercise and provide 
advice on any impact on the cost 
cap. 

To allow the Board to consider 
the information provided by 
Funds from the recent valuation 
exercise. 

GAD report to Scottish 
Ministers due in Autumn 2015.  
Board will consider this at 
meeting in November 2015. 

9 Review of governance 
arrangements 

To allow for the existing model 
constitution to be reviewed for 
effectiveness. 

To allow for a meaningful review 
of all governance arrangements 
within the LGPS. 

Existing arrangements need to 
settle in before review is 
required.  Likely to be 
considered as part of 2016/17 
work plan. 

 
Original Work-plan Items now Standing Items on Board Meeting Agendas. 
 

10 Communications Strategy To consider an appropriate   
strategy on communications for 
members and on guidance for 
funds where required  

This item will be a standing 
meeting item and will ensure that 
the Board are communicating 
effectively with all stakeholders. 

An ongoing item with an initial 
draft due Autumn 2015. 

11 Review of Regulations 
 

A standing item to ensure that 
regulations reflect legislation and 
are fit for purpose. 

This item will be a standing 
meeting item and will 
inform/reflect the Board’s 
response to existing regulations 
or those in draft form. 

An ongoing item with 
suggestions to be raised at 
each Board meeting.  Next 
consideration is August 2015. 

 
 


